Stanford Sierra Camp

Staff Application 2009

All information will be treated as confidential. Please type or print clearly using the space provided.

Name:

Please attach a
photo of yourself or
other self-represen-
tation here (optional,
but very helpful in
remembering you).

Last First Middle Preferred

Local Mailing Address:
Street/Box City State Zip

Permanent Address: Perm. Phone:
Street/Box City State Zip

Campus Residence: Phone: Cell phone:

Class Year: Hometown:

Major: E-mail Address:

Using the job titles given, list the jobs (in order of preference) for which you'd like to be considered. List new
program ideas, or ideas for new positions, here as well.

Briefly describe what jobs you have had (if any) over the past several years. Please give the dates worked, du-
ties and the name and phone number of your supervisor.

List any extra-curricular activities or experiences on which you’ve spent significant time during the last several

years.



There is no mold for the “perfect” staff member. We are looking for a diverse group of
students with a wide variety of interests, personalities, and backgrounds. The most impor-
tant thing to remember is that your answers are our chance to get to know you, so respond

thoughtfully, seriously and fully, and be yourself. We hope you have fun!
(

Some rainbows end with a pot of gold. What'’s at the end of yours?

Reveal one short piece of advice you would give your childhood self.

Describe a favorite costume you have seen or worn.

.
|. Please list 67 + * things that are important to you, where * equals the number of letters in your

. Now underline your top ten.

favorite word, which is




2. Tell us about an experience that has been important to you.

3. Please respond to one of the following topics:
a. Your friend just wrote your biography titled, “The Good, the Bad, and the Crazy.”
Choose an excerpt from it and share it with us.
b. Give us ‘the dirt’ on a pair of your shoes. What do they reflect about you?
c. This question is open-ended?! Please answer it however you choose...



4. Deadlines, determination, decisions, maybe even disagreement. Describe a time when you and a group faced
an intense moment. How did it turn out and how did you impact it?

5. Free Space! Use this space as you please...

6. What is the best part about going home (or to a place where you feel most at home)?



7. And finally, we must ask for your autograph and some informational details...and while this is
technically for legal purposes, you should know that we plan to keep your signature on file, so that when you
are famous, we can say “we knew you when..” and auction your autograph on Ebay.

Existence of a criminal record is not an automatic bar to employment. Consideration will be given to the na-
ture of the position being sought, specific offense, your age at the time of the offense, the period of time which
has elapsed since the commission of the offense, and any extenuating circumstances. (Arrests without convic-
tion need not be reported.)

Have you ever been convicted of a misdemeanor or felony (other than a traffic violation or convictions for
marijuana offenses in violation of Health and Safety code sections 11357 (b) or (c), 1 1360 (c), | 1364, 11365, or
| 1550 that are more than two years old)?

Yes No

If yes, please give date, place of conviction and explain circumstances:

| authorize thorough investigation of my prior employment, educational background, criminal record, and where
applicable to position, credit check and / or driving record. | agree to cooperate in such an investigation, to
execute any consent forms required in connection with those investigations and release from all liability and
responsibility all persons or entities requesting or supplying such information. | understand that employment is
conditional based on investigation results.

| certify that statements made on the application, on a resume, attachments hereto, or other supplementary
materials provided by me are full and complete statements of the facts. | understand that false, misleading or
omitted information can result in refusal of employment or termination in cases where erroneous information
is discovered after employment has begun. | understand that if | am offered employment and accept, this em-
ployment application form becomes part of the terms and conditions of employment. | understand that: Em-
ployment is contingent on supplying of documents for Employment Eligibility Verification.

Applicant’s signature date
Persons with disabilities requiring accomodations for interviews may direct their requests to the hiring depart-
ment at the time an interview is scheduled.

Whew! Thank you for completing this. We’ll see you soon. Oh, oh yes, one more thing...

Please come to your interview prepared for 2
minutes of Show & Tell. This is your time - we
have no expectations. You can bring in an object,
give a performance, tell a story, or demonstrate

a skill, or surprise us with something completely
different.

Relax, be yourself, we’re easy to please!




